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MegaStat for Mac. The cost is low – around $15.  When you purchase the download you may see 
a message that you have only about 
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mates evaluate your contribution with 100%, 100% and 80%.  Then your overall homework 
score is 50%(90) + 50%(90)(100% +100% + 100% + 80%)/4=87.75 out of 100. 
 
End-of-Chapter Practice Problems: 
I will post answers to the odd-number end-of-chapter problems in the textbook.  You are 
expected to work through these problems to ensure mastery of the material.  Try to do the 
problems without looking at the answers right away.  I will not collect your work on these 
problems.  These are good practice problems for the exams so you are advised to work on those 
problems.  
 
Attendance and in-class participation: 
I will take attendance.  I will take attendance either at the beginning or at the end of class.  It is 
your responsibility to be in class on time and to sign the attendance sheet. If you are late to class 
and attendance has already been taken, you can’t sign the attendance sheet for that day.  You are 
allowed to miss two classes.  Each additional recorded absence will reduce your attendance 
score. If you miss more than 20% of classes (3 weeks or 9 classes) 
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Please turn off your laptop and your phone before the beginning of class.  Please do not 
engage in any non course-related activities during class.  This is distracting to me and your 
classmates.  
 
Tentative Course Outline  

1. The Simple Regression Model (Chapter 2) 
2. Multiple Regression Analysis: Estimation (Chapter 3) 
3. Multiple Regression Analysis: Inference (Chapter 4) 
4. Multiple Regression Analysis: OLS Asymptotics (Chapter 5) 
5. Multiple Regression Analysis: Further Issues (Chapter 6) 
6. Multiple Regression Analysis with Qualitative Information: Binary Variables 

(Chapter 7) 
7. Heteroskedasticity (Chapter 8) 
8. More on Specification and Data Problems (Chapter 9) 
9. Additional Multiple Regression Analysis Issues. 

 
Accommodation for Disabilities 
If you qualify for accommodations because of a disability, please submit to your professor a 
letter from Disability Services in a timely manner (for exam accommodations provide your letter 
at least one week prior to the exam) so that your needs can be addressed. Disability Services 
determines accommodations based on documented disabilities. Contact Disability Services at 
303-492-8671 or by e-mail at dsinfo@colorado.edu. If you have a temporary medical condition 
or injury, see Temporary Injuries guidelines under the Quick Links at the Disability Services 
website and discuss your needs with your professor. 
 
Religious Holidays 
Campus policy regarding religious observances requires that faculty make every effort to deal 
reasonably and fairly with all students who, because of religious obligations, have conflicts with 
scheduled exams, assignments or required attendance. See the campus policy regarding religious 
observances for full details. 
 
Classroom Behavior  
Students and faculty each have responsibility for maintaining an appropriate learning 
environment. Those who fail to adhere to such behavioral standards may be subject to discipline. 
Professional courtesy and sensitivity are especially important with respect to individuals and 
topics dealing with differences of race, color, culture, religion, creed, politics, veteran's status, 
sexual orientation, gender, gender identity and gender expression, age, disability, and 
nationalities. Class rosters are provided to the instructor with the student's legal name. I will 
gladly honor your request to address you by an alternate name or gender pronoun. Please advise 
me of this preference early in the semester so that I may make appropriate changes to my 
records. For more information, see the policies on classroom behavior and the student code. 
 
Sexual Misconduct, Discrimination, Harassment and/or Related Retaliation 
The University of Colorado Boulder (CU Boulder) is committed to maintaining a positive 
learning, working, and living environment. CU Boulder will not tolerate acts of sexual 
misconduct, discrimination, harassment or related retaliation against or by any employee or 




